
  

Nagels Ethical Trading Policy 

 

 
 
 
 
 

Ethical Trading Policy 
 
Nagels UK Limited is commi8ed to trading rela9onships which are both commercially and 
ethically viable. nagels supports fair trade and knowingly operate with suppliers, 
manufacturers and Sub-contractors who comply with nagels ethical trading policy.  
 
This policy sets out the minimum labour standards that we expect our suppliers to comply 
with:  
 
• There is no forced labour 
• Child labour is not used 
• No racial or sexual discrimina9on is prac9ced 
• Working hours comply with local na9onal standards 
• Wages meet the minimum local standards 
• Human and civil rights are respected 
• Bribery either to customers or from suppliers is not acceptable 
 
Forced, bonded or involuntary labour 
Any work, product or service that is provided from any person under the threat of a penalty 
or where they have not entered voluntarily into an employment contract. Examples include 
slave or indentured labour, bonded labour, involuntary labour.  Workers should have the 
freedom to leave their employer without the reten9on of travel documents or other 
personal documenta9on while providing the employer sufficient no9ce. 
 
Child labour 
Child labour is not to be used in any stage of manufacturing. The term “child” refers to any 
person under the age for comple9ng compulsory educa9on or under the minimum age for 
employment in the country. The use of legi9mate workplace appren9ceship programs, 
which comply with all laws and regula9ons, is supported.  
 
Discrimina7on 
Nagels UK Limited is commi8ed to a workforce free of harassment and unlawful 
discrimina9on. Companies shall not engage in discrimina9on based on race, colour, age, 
gender, sexual orienta9on, ethnicity, disability, pregnancy, religion, poli9cal affilia9on, union 
membership or marital status in hiring and in employment prac9ces such as promo9ons, 
rewards, and access to training. In addi9on, no workers or poten9al workers should not be 
subjected to medical tests that could be used in a discriminatory way.  
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Working Hours  
Working hours must comply with the na9onal laws and benchmark industry standards, 
whichever affords greater protec9on. Workers should not be required to work more than 48 
hours per week (or less in accordance with local/na9onal laws); employees should receive a 
minimum of one day off in 7. Over9me should not be demanded and should when 
requested always be compensated at an agreed rate. Where the company is party to a 
collec9ve bargaining agreement freely nego9ated with worker organisa9ons it may require 
over9me work in accordance with the agreement to meet short term demand.  
 
Remunera7on 
Compensa9on paid to workers shall will comply to all applicable wage laws, including those 
rela9ng to minimum wages, over9me hours and legally mandated benefits.  
In compliance with local laws, workers shall be compensated for over9me at pay rates at 
company agreed levels either equal to or over the normal hourly rates paid.  
 
Human and Civil Rights 
There is to be no harsh and inhumane treatment, including any sexual harassment, sexual 
abuse, corporal punishment, mental or physical coercion or verbal abuse of workers. 
Disciplinary policies and procedures in support of these requirements shall be clearly 
defined and communicated.  
 
Nagels UK Limited believes open communica9on and direct engagement between workers 
and management is the most effec9ve ways to resolve workplace and compensa9on issues.  
 
The rights of workers to associate freely, join or not join labour unions, seek representa9on, 
and join workers’ councils in accordance with local laws shall be respected. Workers shall be 
able to openly communicate and share grievances with management regarding working 
condi9ons and management prac9ces without fear of reprisal, in9mida9on, or harassment. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


